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Full report
Information about this school
 All pupils have a statement of special educational needs, with the greatest proportion
experiencing severe and complex learning difficulties; just under a third experience profound
and multiple learning difficulties and over a third of pupils have autistic spectrum conditions.
 A small number of pupils have complex medical needs and degenerative medical conditions.
 Most pupils are from White British backgrounds with a small number of pupils from other White
and Asian heritages.
 The proportion of pupils who are known to be eligible for pupil premium funding is above
average. This is government funding that the school receives for pupils who are known to be
eligible for free school meals, those who are in local authority care and the children of military
personnel on active service overseas.
 Small groups of sixth-form pupils attend alternative provision at Rotherham Community Arts and
Technology College and work-based learning with a range of local employers.
 A small number of young children attend the early years setting at Maltby Redwood Primary
School for part of the week.
 Since the last inspection the school has joined in federation with Kelford School; both special
schools share the same Executive headteacher and, since September 2012, share the same
governing body.
 The school holds specialist status in communication and interaction.

What does the school need to do to improve further?
 Improve attendance by analysing data more thoroughly in order to identify the barriers for
individuals and groups of pupils and develop a wider range of strategies to promote regular
attendance.
 Ensure all teaching is as good as the best by:
− refining and embedding the use of information about pupils’ progress to ensure that activities
and tasks are challenging and precisely focused to develop pupils’ understanding of concepts
and their skills in reading, writing and mathematics
− sharpening the focus of all adult support to ensure that they consistently support learning,
understand the next steps for all pupils, and adopt the emerging best practice in recording
small steps in pupils’ progress
− improving feedback to pupils so that they are involved in monitoring their achievements and
know what they can do to make faster progress.
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partnerships with other schools, colleges, local businesses, and specialist social and health care
services. They make a significant contribution to broadening the curriculum and supporting
pupils’ learning, care and welfare needs.
 An emphasis on tailored, individual learning and care programmes ensures that all groups of
pupils have equal opportunities to succeed. However, this is not embedded deeply enough
across all classes to accelerate progress further and meet the school’s ambition for all to excel.
 Partnership with parents is excellent. Daily ‘home-school books’, used consistently throughout
the school, reflect the high priority the school gives to parents’ views about their children’s
learning and care.
 Safeguarding arrangements meet statutory requirements. Governors and members of the school
staff carry out regular checks to make sure pupils are kept safe. High levels of supervision
contribute effectively to pupils staying safe in the different educational and work placement
settings they attend.
 The governance of the school:
− The Chair of the Governing Body has steered the new governing body well in its early stages
since federation. She is regularly involved in the daily life of the school and, together with
fellow governors, shares a passion to improve the school’s accommodation and the quality of
provision. The headteacher’s timely and detailed reports, together with briefings and training
about assessment data, help governors to strengthen their skills in holding the school to
account and checking its work. Governors have a good understanding of pupils’ progress and
the quality of teaching. Performance management procedures, arrangements for teachers’
salary progression and procedures to appraise the headteacher’s performance are rigorous.
Governors use pupil premium funding for a range of support and development programmes to
extend learning opportunities and develop pupils’ communication, literacy and numeracy skills.
Governors know what is spent and know from the regular reports they receive that this is
having a good impact on pupils’ academic progress and personal development.

